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THE CORPORATION OF THE COUNTY OF LAMBTON 
POLICY MANUAL 

Subject: 
Remuneration for Warden and 
Council  

Section 
C00 

Policy 
#08 

Effective Date: July 3, 1991 
Approved By: 

County Council 

Revision Date: January, 2017 

PURPOSE 

To establish remuneration payable to the County Warden, County Councillors and 
County Appointees to Boards and Commissions. 

POLICY 

Warden 

1. The Warden will receive a yearly salary for the discharge of the duties of the Office
of County Warden.

2. The Warden’s salary will be adjusted annually by the same percentage as Non-
Union employees.

3. The Warden shall be reimbursed for all expenses incurred in fulfilling the duties of
the Office, including those of a social nature.

4. The Warden may claim expenses for his/her spouse associated with accompanying
him/her on County business.

5. The Warden shall be paid the approved mileage rate as established by F09.01
Mileage Allowance Policy for use of his/her own personal vehicle while
performing duties of the Office.

Councillors 

1. Councillors will receive a remuneration package which consists of an annual salary
plus Committee Pay for each committee meeting attended.

2. Salary and Committee Pay shall be adjusted annually by the same percentage as
Non-Union employees.

3. A Councillor representing the Warden at the Warden’s request shall be reimbursed
for all expenses incurred as a result.
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4. Councillors and Appointees to Boards, Commissions shall be paid the approved 
mileage rate as established by F09.01 Mileage Allowance Policy for use of their 
personal vehicle while performing duties associated with their office as County 
Councillor or Board/Committee member. 

ASSOCIATED DOCUMENTS 

 F09.01 Mileage Allowance Policy 

POLICY HISTORY  

REVISION DATE PREPARED BY 
Revised May, 2003 - 

Policy reviewed and the following revisions 
made: 

 Policy template updated and formatted for 
accessibility compliance. 

 Policy title change from "Remuneration 
payable to the County Warden, County 
Councilors and Appointees to Boards and 
Commissions". 

January, 2017 Human Resources 
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